
OUR DISTRICT

The Bainbridge Island School District is committed 
to providing each student with an excellent academic 

program in an engaging and supportive environment 
that:

Fosters a passion for learning.•	
Instills a sense of civic and social responsibility. •	
Develops the intellectual, physical and social  •	
skills necessary for success in career, college  
and life in the 21st century.

As a result, students demonstrate some of the highest 
academic achievement in the state and are engaged  
in community and worldwide humanitarian efforts.  
University reports suggest that Bainbridge Island 
School District students maintain consistent academic 
performance at the university level.

Bainbridge Island School District
8489 Madison Avenue NE

Bainbridge Island, WA 98110
Email: rknight@bisd303.org

(206) 842-4714
Website: http://www.bisd303.org

The Bainbridge Island School District is an Equal 
Opportunity Employer. Students, families and 
other stakeholders are notified that the district does 
not discriminate based on race, color, national 
origin (including language), sex, sexual orientation,  
including gender expression or identity, creed,  
religion, age, veteran or military status, disability, 
or the use of a trained dog guide or service animal 
in any programs or activities, and provides equal 
access to the Boy Scouts and other designated 
youth groups.

Title IX Officer/504 Section Coordinator  
Dr. Peter Bang-Knudsen has been designated  
to handle questions and complaints of alleged  
discrimination.
 
NOTE: New employees who will have unsupervised 
access to children must complete a satisfactory 
fingerprint check by the Washington State Patrol 
and FBI. Employment will be considered temporary 
and conditional pending a satisfactory background 
check. There will be a $68.50 processing fee.

APPLICATION PROCESS

Apply online at www.bisd303.org under  
Employment, Administrative Job Openings.

Complete applications must include:

Completed online application•	
Letter	of	interest	for	this	specific	position•	
Personal resume •	
A minimum of three letters of recommendation•	
A statement not to exceed three pages addressing •	
the candidate’s experience in relation to the skills 
and functions outlined in the announcement  
brochure
Signed Signature Release Form•	
Copies of college/university transcripts and valid •	
Washington state credentials.

OUR COMMUNITY

Bainbridge Island is located on Puget Sound and 
is only a short ferry ride from downtown Seattle. 

Approximately 23,000 people call Bainbridge 
home. The island community places a high value 
on the quality of the public school system. 

Support for Bainbridge Island schools is evident 
in the long history of funding through consistent 
passage of school tax measures, a very successful 
Bainbridge	Schools	Foundation	and	the	significant	
presence of school volunteers on a daily basis. 

Questions? Please contact Dr. Peter Bang-Knudsen  
at (206) 780-1072, pbangknudsen@bisd303.org.
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TERMS OF EMPLOYMENT
Contract: 260 days with 25 paid vacation days •	
and 12 paid holidays
Salary range: $127,000 - $132,000 DOE•	
District-subsidized	health	care	benefits•	
Retirement: TRS eligible•	

TIMELINE
Closing	date:	Open	until	filled•	
First round of interviews: TBD•	
Decision: TBD•	
Position starts: July 1, 2015•	

SUPERVISES
Executive Director of Special Services•	
Director of Assessment•	
Principals of several schools•	
Teachers on special assignment•	
Classified	support	personnel•	

The Board of Directors of the Bainbridge Island 
School	District	is	seeking	qualified	applicants	for	the	

position of Assistant Superintendent of Curriculum 
and Instruction.

Under the direction of the superintendent, the Assistant  
Superintendent of Curriculum and Instruction will  
support the implementation of the district improvement 
plan. This position is responsible for organizing, managing, 
implementing and directing curriculum programs and 
instruction delivery systems to ensure optimal learning 
experiences for every student. 

EXAMPLE OF DUTIES
Attend school board meetings, prepare such reports •	
for the board as the superintendent may request and 
lead or preside over those district advisory groups 
as the superintendent designates.
Plan, organize, develop, implement and evaluate  •	
instructional service goals and objectives as  
outlined in the district’s long-range plans.
Work with building administrators to develop and •	
implement school improvement plans.
Ensure staff and community advisory groups have •	
meaningful participation in curricular decisions, 
review of instructional materials, development of 
delivery systems, and assessment of program  
effectiveness.
Provide support and expertise to optional learning •	
programs and other strategies that meet the diverse 
needs of students.
Maintain overall supervisory responsibility for  •	
assessment of student learning.
Direct those research and development activities •	
necessary to plan and forecast future curriculum 
needs and instructional service programs.
Study, evaluate and recommend adoption of new •	
instructional materials, methods and programs. 
Conduct budget preparations for newly approved •	
instructional programs as related to supplies,  
materials, equipment and staff training.

Plan, organize and direct the preparation of  •	
management reports and the communication of  
information to promote public and staff awareness 
of the district’s curriculum and instruction programs.
Provide leadership in the design, coordination •	
and evaluation of the district’s staff development 
program.
Prepare drafts of board policies and procedures  •	
for the superintendent’s review and action.
Assume a leadership role in fostering positive •	
school climate, building staff morale and developing 
assets for students.
Assist in the preparation and administration of the •	
district’s budget.
Maintain overall supervisory responsibility for •	
those categorical and grant programs associated 
with learning and instruction, including special 
education, vocational education and remediation  
or intervention services.
Prepare and submit state and federal reports and •	
applications as required by law.
Provide leadership and collaboration as a member •	
of the superintendent’s leadership council and  
district’s management team.

QUALIFICATIONS

Comprehensive knowledge of principles, practices, 8. 
trends, goals and objectives fundamental to the 
success of educational programs and services.
Knowledge of the Danielson Framework for 9. 
Teaching and the Washington state teacher 
evaluation system.
Knowledge of the AWSP Leadership Framework 10. 
and ability to utilize this framework in the  
supervision of principals.
Knowledge of Common Core State Standards 11. 
and Smarter Balanced assessments. 
Excellent interpersonal skills and the ability to 12. 
relate to the needs and interests of staff, students, 
parents and community.
The ability to implement processes that build 13. 
consensus and reach meaningful outcomes.
Effective written and oral communication skills.14. 
The ability to delegate and collaborate in a 15. 
thoughtful and responsible manner.

Master’s degree with emphasis in school administration, 1. 
instructional supervision and/or curriculum  
development.
Certification	as	a	school	principal	or	program	 2. 
administrator.
Minimum	of	five	years	experience	in	public	school	3. 
administration.
Leadership experience in curriculum development 4. 
and the design of instructional delivery systems.
Ability to utilize data to inform decision making 5. 
and support teaching and learning.
Commitment and ability to close achievement and 6. 
opportunity gaps.  
Proven skills in the organization, management, 7. 
planning and evaluation of educational programs.


